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2. LISTOFAPPRAISALSYSTEMFORTEACHINGANDNON-TEACHING STA FF

A.BESTTEACHER —BESTSTUDENT AWARD

Theldeal Foundation,prestigiousidealCollege of lakesgreatprideinconductinganannualaward cerem

called the Best Teacher and Best Student Award numrg. The purpose of this event is Lo
o]

acknowledgeandcommendtheunwaveringdedication ateltgeffortsputforthbytheteachingandn
teachingstaffofthecollege.Theresponsibilityoforgamjandhostingthisgrandcelebrationliessolelyon
thecapableshouldersofthestudentsthemselves,whoissemntialtocreateanatmosphereofappreciation
honor for the deserving recipients. It is duringsthignificant occasion that the esteemed Principal
Adv.SajanG.Patel,takescentrestage, fulfillingthelrofpresentingthehighlyanticipatedawardstot
mostoutstandingteachersandstudents. Thisprogranssesaglatformtoshowcasetheexceptionaltalents
skills of those individuals who have wholeheartettytributed to the academic success of Ideal Geltd

Law.

BSALARYINCREMENTSCHEME

At IdealCollege of Law, we have implemented a caghpnsive "Salary Increment Scheme" that is aime
recognizing and rewarding the hard work and deminaif our staff members. This scheme ensuresthieat

salary and remuneration of our employees are rdgulaviewed and increased, taking into accounirthie

performance and potential. By doing so, we createrevironment that not only retains honest anchtaté
individuals but also motivates them to continuewding high-quality work.

One of the main advantages of this scheme is ilisyalo help staff members keep pace with thengsrate
ofinflation. With thecost ofliving constantly in@sing, it is crucial forus to ensurethat our empksy are
adequately compensated for their efforts and abtedet their financial needs. This not only progitleem
with a sense of security and stability but alsddsa positive work culture where they can focngheir

roles and responsibilities without worrying abaanghcial constraints.
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C.FREEMEDICAL CAMPS-BREAST CANCER SCREENING

IdealCollege of Law,aprestigiousinstitutiondedickitservingthecommunity,activelyorganizeshighjy

impactful Free Medical Camps each year. These caigysa crucial role in raising social awareness gn

bridging the healthcare gap for economically disedaged or weaker sections of society. The primpry

objective of these camps centresaround providitg wedical support to individuals who are unalde |t
afford basic healthcare facilities. The comprehensiange of services offered during these camps

is

remarkable. Not only are free medicines disburgethtse in need, but professional and compassiopate

medical advice is also readily available. The daidid team of doctors and healthcare practitionenst@

ensurethateachattendeereceivesthenecessaryheckthugsandexaminations. Thisproactiveapproach sefves

as a vital lifeline, enabling early detection amdvgntion of underlying health issues.

D.BIRTHDAY CELEBRATION

Birthday celebration programs are a prominent featt IdealCollege of Law, as they serve to foste|

strong senseofunityamongtheentireteam.Themanageftiexdollegealwaysprioritizesthesatisfactionoftie

faculty, which is why celebrating birthdays in therkplace has such a transformative effect on trexadl
work environment. These celebrations offer the ltgca valuable opportunity to take a much-needeshkr

from the demanding pressures of their professibwes. In addition toproviding the faculty withinddual

recognition,thesecelebrationsalsoplayacrucialrpleimotingteambuildingandjobsatisfactionamong the

faculty members. The key objective is to creatamrmonious work atmosphere where everyone feelsdalu

and supported.

E.MATERNITYLEAVE BENEFIT

IdealCollege of Law ensures the well-being of @aahing and non-teaching staff by offering paiderraty

benefits. Thispolicyallowsfemalestaffmemberstotaketiwayfromtheirworkresponsibilitiestofocus  onself-
careandthecareoftheirnewbornchild.Byprovidingbo#tandpre-maternitybenefits,thecollege aims to redyic

the rate of infant mobility by allowing new motheis enjoy the precious initial days of motherhood.

Additionally, this thoughtful benefit program alserves as a means for the college to retain momeno
faculty members, thereby strengthening the empletadf relationship and creating a more supporntweek

environment for all.
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E.SICK LEAVE POLICY

Paid sick-leave is given by IdealCollege of Lawitw staff with the aim of providing them with tinyel
access to medical facilities and ensuring a speaedgvery from their illnesses, thereby reducing t
likelihood of
developingmorecomplicatedhealthissues.Thispolicymgtontributestoahealthierandmoreproductive
workenvironment,butalsoallowsemployeesthenecessagtftohealandrecuperatefromanyailments

orinjuriestheymayhave,promotingtheiroverallphysacalmentalwell-being.Furthermore,thisprovision f

sick-leave helps to foster a healthy work-life Imak, which ultimately enhances employee satisfactLo
[

andboostsmoralewithintheCollege.Toensureclarityansistency,thespecifictermsandconditionsfor avgil
sick-leave are explicitly outlined in the Colleg&ikk Leave Policy, which is thoroughly explainedal

staff members to ensure a comprehensive underataoflthe process.

G.FLEXIBLETIMESCHEDULEMANAGEMENTFOR EMERGENCIES

Thecollegegoesaboveandbeyondindemonstratingasyetjatititudetowardsitsstaff.ltrecognizesthe

importance of mental health and understands thexpetted emergencies can have a negative impact

support its staff during such times, the colleglved flexible work schedules, providing a level (

he

DI

To
f

understanding and support that is truly commendaliies shows just how much the college management

values its staff, going so far as to consider tlasmpart of the Ideal Foundation Trust family.

Tofurthercatertotheneedsand well-beingofitsfacuéigmbers,thecollegeoffersadditional alternatives.

situations where attending in-person lectures ignssible, the college affords faculty the optiortonduct
online lectures, granting them the flexibility andnvenience required. This not only ensures thiatawde
educational content continues to be delivered lsat demonstrates the college's commitment to stpgor

and accommodating the diverse needs of its faculty.
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H.MEDICALFACILITYBYCOLLEGEFORSTAFES

The Breast Cancer Screening & Awareness Drive Rrogr organized by Ideal Foundation
,tookplacefrom21stto26thAugust2023withinthecollegapus.ltwasfollowedbyadental check-up and
anaemia testing for the staff members. The prowisiosuch facilities is crucial for promoting thelveeing

of all the staffmembers working in this organizatid@heseevents areorganized on aregular basispaen
and encourage a healthy lifestyle among the coltagemunity. By engaging in fitness activities, bdile

faculties and staff members can effectively marage alleviate stress in the workplace. Recognitirey
significance of mental health in contributing toceoall productivity, the college has future plansnivoduce
counselling courses that address mental healthesssat an early stage. This initiative |s

aimedatfosteringapositiveworkenvironmentandenstigayerallwell-beingofthecollegecommunity.

L WOMEN FRIENDLYWORK PLACEWITH CCTV,GIRLS /BOYS COMMO N ROOM

Thecollegefocusesoncreatingawoman-friendlyenvirarithatfosterstheconceptofequalemployment
opportunities for career advancement and promotianprofessional aspect. It prioritizes providouggality
education to all students regardless of their gersteio-economic status, religion, caste, cread, @her
suchfactors.ldealCollege of Law hasMAJORITYOFFEMAIH LTIMEFACULTIESworkingtirelessly for
the college. The college believes in promoting ditg and establishing a healthy work-life balariye
implementingstrategiestocreatea"women-friendly"vptakebasedonfeedbacksystems.Inthefuture,the

college plans to include a child-care system tdhkmr enhance the work environment. Embracing the

—

importanceofdiversity,thecollegeiscommittedtoessiithgahealthywork-lifebalancebyimplementing vaso
strategies and systems aimed at creating a "wonnamdfy" workplace, all of which are greatly infoeah by

feedback from both faculty and students. In linghwi

thiscommitment,thecollegehasexcitingplansforthefiiacludingtheintroductionofacomprehensive  chilg-

caresystem that will furtherenhancetheoverall warkironment and support theneeds ofits facultysiafi.
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